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Kanar Gaming Enterprises Code of Conduct
Within this documents the following abbreviations will be used: 
KGE - Kanar Gaming Enterprises 
BoD - Board of Directors 
GSOM - Game Staff Operations Managers 
Participants - individuals participating in, attending, and paying for KGE events 
K1 Staff - Kanar Staff
JRB – Judicial Review Board 

The Kanar Gaming Enterprises Code of Conduct applies to any participant who: 
I. Is on Kanar Gaming Enterprises property 
II. Who is at a KGE event or at any KGE sponsored activity 
III. Whose conduct at any time or place has a direct and immediate effect on maintaining order and discipline in 
KGE or maintaining the safety and welfare of the members and staff. 

All KGE participants are expected to conduct themselves in such a manner as to meet the highest standards of 
the LARPing community, as well as follow the policies outlined in document 1.5-KGE-POL.

The Kanar Gaming Enterprises Code of Conduct is designed specifically to establish high expectations and 
standards for all participating in the LARP experience.  These expectations embody a total lifestyle approach 
with emphasis on the following core values. 

When a participant voluntarily agrees to participate in Live Action Role Playing he/she agrees to abide by the 
Kanar Gaming Enterprises Code of Conduct.  The KGE Code of Conduct applies to all LARPing participants 
from the time it is signed until April 1st of the following year. 

The KGE Code of Conduct deals with specific violations as applicable within and during sanctioned KGE events.
However, this code is not intended to be all-inclusive.  If no penalty is listed in the code for a violation, the KGE 
Board of Directors has the authority to determine the penalty (consistent with the philosophy of the code). 

Violations of the Kanar Gaming Enterprises Code of Conduct  

Cumulative or gross misconduct, including behavior which BoD, K1 Staff, and GSOM officials consider conduct 
unbecoming to a KGE participant and a representative of KGE (including but not limited to: vandalism, 
unsportsmanlike conduct, theft, physical alterations outside of the rules of combat, hazing, burglary, stalking, 
offensive verbal comments, bullying, assault, harassment, cheating, not abiding by the combat or site rules) is 
subject to the consequences listed in the penalty section of the code. 

Definition of Harassment: Harassment includes, but is not limited to, offensive verbal comments related to 
gender, gender identity and expression, sexual orientation, disability, physical appearance, body size, race, 
national origin, religion, age, marital status, military status, or any other status protected by law; deliberate 
intimidation; stalking; following; harassing photography or recording; inappropriate physical contact; display of 
offensive signs, gestures, tee-shirts, symbols, etc. Attendees asked to stop any harassing behavior are expected
to comply immediately. 

Definition of Sexual Harassment: Sexual harassment does not refer to occasional compliments or other 
generally acceptable social behavior.  Sexual harassment refers to verbal, physical, and visual conduct of a 
sexual nature that is unwelcome and offensive to the recipient. By way of example, sexual harassment may 
include such conduct as sexual flirtations, advances, or propositions; verbal comments or physical actions of a 
sexual nature; sexually degrading words used to describe an individual; an unwelcome display of sexually 



suggestive objects or pictures; sexually explicit jokes; and offensive, unwanted physical contact such as patting, 
pinching, grabbing, groping, or constant brushing against another’s body. Attendees asked to stop any sexually 
harassing behavior are expected to comply immediately.

I. KGE-POL-001 8 Hours, Bottle to Blade
1) No alcoholic beverages are to be brought on-site during any KGE event, unless otherwise specified by the 
Board of Directors.
2) Persons consuming alcohol off-site during a dry KGE event shall not be allowed to participate in any combat 
for eight hours from the last moment of consumption.
3) Any person found in violation of this policy will immediately be removed from the field of play, and a KGE 
Bouncer shall issue a JRB request for that person.
4) Second time offenders of this policy will lose their KGE membership rights for one year.  
5) Third time offenders of this policy will lose their KGE membership rights from that point forward.

II. KGE-POL-009 Substance Abuse
1) The unlawful manufacture, distribution, dispensation, purchase, possession, sale, exchange or use of illegal 
drugs or unauthorized controlled substances on KGE property, at a KGE sponsored event or while engaged in 
KGE business is prohibited.
2) The owner of prescription and/or over the counter drugs shall keep possession and control over them.
3) Persons who violate this policy shall be subject to removal from the KGE sponsored function and a Judicial 
Review at the next Board of Directors meeting.
4) The KGE BoD shall act against any persons violating mundane law to the extent of their ability within the 
guidelines of mundane law as provided for in KGE-POL-006 – Mundane Law.

III. KGE-POL-008 Nudity
1) Nudity shall be defined as knowingly or intentionally displaying in a public place, or for payment or promise of 
payment by any person including, but not limited to, payment or promise of payment of an admission fee, any 
individual’s genitals or anus with less than a full opaque covering or of a female individual’s breast with less that 
a full opaque covering of the nipple and areola. A mother’s breastfeeding does not under any circumstances 
constitute nudity irrespective of whether or not the nipple is covered during or incidental to the feeding.
2) Any person that commits an act of nudity on the field shall be removed from the field for the rest of the event, 
subject to the authority of the Game Master (or equivalent) staff or the Board of Directors.
3) Any person that commits an act of nudity and is removed from the field shall be subject to a Judicial Review at
the next Board of Directors meeting.

IV. KGE-POL-006 Mundane Law
1) The KGE BoD shall act against any persons violating mundane law to the extent of their ability within the 
guidelines of mundane law. This means we will not tolerate the breaking of mundane laws on our property. 
2) KGE respects the rights of accused individuals and will consider persons “innocent until proven guilty”. KGE 
will not act on hearsay, requesting that accusations must have factual supporting evidence.
3) Anyone with evidence of a crime is encouraged to:
a. Communicate with local, state and/or federal authorities on the matter.
b. Inform the KGE BoD so that it may make every effort to fully cooperate with the authorities.
4) Any person found guilty of violating mundane law on the properties owned by KGE shall be subject to 
permanent removal from KGE.

If a person engages in harassing behavior, KGE staff will take prompt action in any form they deem appropriate, 
including expulsion from the Kanar premises with no refund. Our policy applies to EVERYONE. Attendees, 
guests, staff, and volunteers are subject to the Anti-Harassment policy. 

Anyone can report harassment. If someone’s behavior has made you uncomfortable, you should immediately 
contact a KGE Staff member. If you happen to see what you perceive to be harassment to another person, it is 
imperative that you discuss with the potentially violated party and get consent to proceed.  People should not 
report harassment from third hand sources. They should be the recipient or directly view said harassment.

If necessary, we will contact local law enforcement, provide escort, offer a safe place, or otherwise assist those 
experiencing harassment to make sure they feel safe for the rest of the Kanar event. 



V. KGE-POL-015 Social Media Policy
1) Responsibility.  There is a disparagement in the interpretation that "Right to Expression" implies lack of 
consequence. Your organization and its representatives will take responsibility for what they write and exercise 
good judgment and common sense.
2) Authenticity.  Consumers require transparency. Players and staff discussing KGE and its subsidiaries or 
projects will include their name and, when appropriate, official titles.
3) Consideration.  Staff and players will remember that potential readers include past, current, and potential 
clients. Proof-read before publishing any content that may serve to alienate other participants.
4) Judgment.  All participants will refrain from comments that may be interpreted as slurs, attacks, or 
inflammatory barbs. The Internet is rife with varied opinions but you remain responsible for yours, whether 
posting on an official forum or site, or an outside service that others may read when collecting an opinion on our 
organization.
5) Concept and Transparency.  The essence of community is the idea that it exists so that you can support 
others and they, in turn, can support you. Balance personal and professional information, and the important role 
that transparency plays in building a community. This will not be an environment where competition is 
encouraged or emphasized, but rather a platform where members and officers feel comfortable sharing, 
connecting, and receiving advice or assistance.
6) Fair Use.  Always give proper credit for works you cite and verify you have the right to use information or 
media belonging to someone else.
7) Confidential & Proprietary Information.  An incidental exposure of information is a matter of course in a public 
community. We must never maliciously or carelessly spread information or rumors to the detriment of another 
player or the community as a whole. 
8) Value.  Our staff will include corporate concepts and ideas provided by members and staff for future product 
and development. While not possible in all cases, news and press release information should be provided in a 
timely enough manner to permit member interaction and discussion whenever possible.
9) Productivity.  The website and social media outlets will be sufficiently charged with input and questions to 
stimulate a positive address and beneficial exchange of information.
10) Improvement.  This, and any other public release, shall be updated periodically to ensure that these policies 
remain in the public eye and continue to address the needs of the community as a whole.

KGE-POL-005 Precedence of Disciplinary Action
Kanar Gaming Enterprises, Inc. has the right to empower persons administering any gaming system in their 
purview with the power of authority to discipline its members. This precedence is a guideline for measures to be 
taken by those persons, and should be followed unless the severity of the action is grossly negligent of personal 
safety or property, as determined by the Board of Directors. Therefore, the KGE Board of Directors has set forth 
this statement of policy to be followed by all members of KGE.
1) Discipline shall be any of the following and can include more than one.

• Verbal warning
• Written warning
• Removal from the game for one day.
• Removal from the game for an entire event.

2) All further discipline should be turned over to the appropriate staff member or the Board of Directors, as 
provided for in each game’s Standard Operating Procedure.  In order to allow KGE to conduct business in a 
timely manner, the Board of Directors places its faith in each gaming system and its personnel to be fair and 
non-discriminate in regard to discipline. Any person exercising severe negligence of any KGE procedure, rule or 
policy shall be subject to discipline by the Board of Directors.

Self-Disclosure – A participant who by himself/herself voluntarily discloses to a staff member, or a member of the
BoD a need for assistance for alcohol or substance abuse prior to any reports, charges, or complaints under the 
KGE Code will not be charged with a violation of the KGE Code of Conduct. This self-disclosure exemption is 
available to a participant only once every 5 years.  If it is determined that the participant has used this self-
disclosure opportunity primarily to avoid a penalty under the KGE Code, the participant will be subject to the 
appropriate penalty listed in the KGE Code. 

Membership Transfer – An individual who is not eligible for participation at one LARP cannot be made 
immediately eligible by virtue of transfer from one LARP to another.  The individual will be subject to either the 
penalty listed in the KGE Code of Conduct or the penalty imposed at his/her previous LARP, whichever is 



greater. Any official records of past violations from any organization would require BoD approval before the 
individual can participate in KGE.  

Appeal Process – Should someone want a violation determination or eligibility decision appealed they must have
a member in good standing with KGE present the appeal. Violation determinations and eligibility decisions may 
be reviewed (if submitted in writing to the Board of Directors within 5 business days of written confirmation of the 
violation) by the Board of Directors.

Once a request for has been sent to the BoD in writing, the BoD has 7 business days to make a decision as to 
whether or not they will review the appeal. If the BoD has decided to review the appeal, the individual requesting 
the appeal and the member in good standing representing them must make their case in person to the BoD. The
meeting between the individual, the member in good standing, and the BoD should take place within 7 business 
days of the acceptance to review the appeal. A decision should be made by the BoD before the appeal meeting 
ends.  

• In the event that the Kanar Gaming Enterprises Code of Conduct or other LARP policies or procedures 
do not cover situations that arise, the administration reserves the right to establish such rules, 
conditions, and penalties to respond effectively to unanticipated or unique circumstances.  A single 
violation may be deemed severe enough by KGE Staff or BoD as to warrant the enforcement of a more 
severe punishment than those outlined in this Code of Conduct.  
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